
Adult/ Dislocated Work Based Training– October 19, 2015 

 OJT Customized Incumbent worker Registered Apprenticeship 
(RA)  

Transitional Jobs 

Employment 
Status during 
participation: 

 New hired 

 Apprentices 

 Individuals are 
referred one at a 
time 

 Individual has 
some experience 
in employment 

 
(working while training)  

 Newly hired/ 
Existing 
employees    

 Not employed 

 Usually referred 
in Cohorts 

 
 
(not necessarily 
working while 
training) 

 Existing 
Employees (longer 
than 6 months)  

 

 Meet fair labor 
definition of an 
employer/ 
employee 
relationship.  

 Employed 

 Requires an employer-
employee relationship 

 
(Includes on-the-job 
training from a assigned 
mentor and with technical 
training centers, technical 
schools, community 
colleges , and institutions 
employing distance and 
computer based learning) 
 
(RA may take 1-6 years to 
complete, depending on 
the occupation)  
 
 

 Long term 
Unemployed 
 

 Unemployed with 
poor work history  

 

 Serious barriers to 
employment   

Employer 
commitment: 

 New hiring of 
participants 

 Retain employees 

 New hiring of 
participants 

 Retain employees 

Retain employees  Apprentices start 
working on day one with 
incremental wage 
increases as they 
become more proficient. 

 Requires an employer 
and  employee 
commitment  

No assumption that 
participant will be 
retained 

Funds used 
for: 

Wages (up to 50%) Training Training  Pre-Apprenticeship 
Programs 

Subsidized wages 



 OJT Customized Incumbent worker Registered Apprenticeship 
(RA)  

Transitional Jobs 

 Supportive services, 
including needs-related 
payments 

 Work-Based Training 
options may also be 
used to support 
registered 
apprenticeship 
programs including 
Customized Training, 
OJTs and Incumbent 
Worker Training.  

 Related Technical 
Instruction/ classroom 
training  Tuition 

Eligibility:  Employed or not 
employed 

 Earn less than self-
sufficient wages 

 Not employed 

 If employed: Earn 
less than self-
sufficient wages 

Must not necessarily 
meet adult/DW 
eligibility 

 Experience is not 
required  

 Most RAs require 
applicants must have a 
high school diploma or 
GED. Some occupations 
require completion of 
specific subjects such as 
algebra, blue print 
reading, or related shop 
work.  

 Participant must apply 
to the RA  program and 
be hired by the 
apprenticeship 

 

Individuals with barriers 
to employment  due to 
chronic unemployment/ 
poor work history 



 OJT Customized Incumbent worker Registered Apprenticeship 
(RA)  

Transitional Jobs 

Purpose:  Training provided 
by an employer 
that is provided to 
a paid participant 
while engaged in 
productive work in 
a job that provides 
knowledge and 
skills essential to 
the full and 
adequate 
performance of 
the job 

 Meet needs of an 
employee; offset 
reduced 
productivity while 
in training 

 Occupational 
training related to 
new technologies, 
new procedures, 
upgrading to new 
job 

 Limited duration  

 Designed to 
meet the special 
requirements of  
an employer (or 
group of 
employers.  

 If employed 
(same as OJT) - 
Occupational 
training related 
to new 
technologies, 
new procedures, 
upgrading to 
new job 

 Meet specific 
needs of an 
employer. 

 Retain workers or 
avert lay-off 

 Increase skills 
levels of 
employees so they 
can be promoted 
within the 
company and a 
create backfill 
opportunities for 
the employer.  

 Increase the 
competitiveness 
of the employee 
and employer 

 Assures well-trained 
employees trained to 
industry standards / 
company standards  

 New pool of workers 

 Fulltime employment 
with career placement 
built in 

 “Earn while you learn” 

 Nationally recognized 
and portable 
credentials 

 Career pathways  

 Short term work 
experience 

 Enable an 
individual to 
establish a work 
history 

 Demonstrate work 
success 

 Develop skills that 
lead to 
unsubsidized 
employment 

Funds:    LWDA can reserve 
up to 20% of Adult 
/ DW funds 

 Rapid Response 
funds 

 Statewide funds 

 LWDA may use up to 10 
% of their combined 
total adult and 
dislocated worker 
allotment for 
transitional jobs.  



 OJT Customized Incumbent worker Registered Apprenticeship 
(RA)  

Transitional Jobs 

Employer 
pays: 

 Wages (50% +) 

 Training 

 Wages 

 Significant cost of 
training 

 Wages 

 Significant cost of 
training 

 Wages   

ETPL  Exempt  Exempt  Exempt  Automatically eligible 
to be listed on the 
ETPL. The specific 
Registered 
Apprenticeship 
program must be 
listed on the ETPL for 
WIOA Adult and 
Dislocated Worker 
Formula Training 
funds to be used to 
pay for related 
technical training.  

Exempt  

Credential 
Rate 

Counted  Counted  Counted  Counted and results in 
a recognized 
credential  

Counted  

 


