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DIVISION OF EMPLOYMENT AND REHABILITATION SERVICES 
Workforce Innovation and Opportunity Act 

Informational Broadcast 22-020 
Local Workforce Development Board Recertification 2023 

 

 
 

 

 

 

 

This informational broadcast is to notify chief elected officials, local workforce 
development boards1, and their directors/designated staff of the local board 
recertification process in 2023.2

Background 

Section 107(c)(2) of the Workforce Innovation and Opportunity Act (WIOA) requires the 
Governor to certify, once every two years, one local board for each local area, based on 
the following criteria: 

● Board membership and standing committee membership; 
● The extent to which the local board has ensured that local area activities have 

enabled the local area to meet performance accountability measures; and 
● The extent to which the local board has ensured that local area activities have 

enabled the local area to achieve sustained fiscal integrity. 

Recertification Responsibilities 

● Local boards and their directors or designated staff will -- 
○ Ensure that the following documents are up-to-date and uploaded to the 

LWDB Document Control folder no later than January 3, 2023: 
■ Board membership roster  
■ Standing committee roster - required only if a standing committee 

has been established 
○ Provide any supporting document or clarifying information to the Division 

of Employment and Rehabilitation Services (DERS), as requested during 
the review process. 

● DERS will -- 
○ Oversee the recertification process and determine whether the local board 

has met the required criteria for recertification. 

 
1 Local workforce development boards are also referred to as local boards. 
2 This informational broadcast incorporates requirements described in the State policy (Section 
1200 Local Workforce Development Board Recertification Requirements) and Title I governance 
and fiscal monitoring to meet statutory requirements and streamline the local board 
recertification process. 

https://drive.google.com/drive/folders/1jWaO9-COqbynD0nR62HneLFQ7X8mA4qO
https://des.az.gov/sites/default/files/media/lwdb_recertification_requirements_policy_section_1200.pdf?time=1670867282732
https://des.az.gov/sites/default/files/media/lwdb_recertification_requirements_policy_section_1200.pdf?time=1670867282732
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○ Recommend local boards for approval to the Workforce Arizona Council or 
its designated committee/workgroup3 after establishing that the local 
board has met recertification requirements. 

○ Notify local boards in writing of being recertified in 2023. 
 
Components to be Reviewed 
 
To establish that the local board has met the criteria set forth in the statute, DERS will 
review specific components as described below: 
 

Certification Criteria Review Components  

Local board membership, 
as described in 20 CFR § 
679.320 

 
Local board composition 

● More than 50 percent of current board members 
must be representatives of business. 

○ At least two members must represent small 
business4. 

○ Each business representative must be an 
owner, chief executive officer, chief 
operating officer, or other individual with 
optimum policy-making or hiring authority. 

○ Each business representative must provide 
employment opportunities in in-demand 
industry sectors or occupations. 

● At least 20 percent of current board members must 
be workforce representatives, which must include -- 

○ At least two representatives of labor 
organizations; and 

○ At least one representative of a joint labor-
management or union-affiliated registered 
apprenticeship program (RAP) or a 
representative of a RAP (if no union-affiliated 
RAP exists in the area). 

● At least one adult education and literacy eligible 
training provider under WIOA title II; 

 
3 Section 1200 Local Workforce Development Board Recertification Requirements 
4 Small business as defined by the U.S. Small Business Administration 

https://www.ecfr.gov/current/title-20/chapter-V/part-679/subpart-C/section-679.320
https://www.ecfr.gov/current/title-20/chapter-V/part-679/subpart-C/section-679.320
https://des.az.gov/sites/default/files/media/lwdb_recertification_requirements_policy_section_1200.pdf?time=1670867282732
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● At least one representative from an institution of 
higher education providing workforce investment 
activities; 

● At least one representative from an economic and 
development entity; 

● At least one representative from the Employment 
Service program under the Wagner-Peyser Act; 
and 

● At least one representative from programs under 
title I of the Rehabilitation Act. 
 

 

 

 

 

 

 

Authority 

● Local board members must be individuals with 
optimum policy-making authority within the entities 
they represent. 

Nomination for appointment 

● Business representatives must be nominated by 
local business organizations and business trade 
associations. 

● Labor representatives must be nominated by local 
labor federations. 

● If there are multiple eligible training providers under 
WIOA title II or institutions of higher education 
providing workforce investment activities in the local 
area, the representatives must be appointed from 
among individuals nominated by local providers 
representing such providers or institutions, 
respectively. 

Chairperson 

● Local board members must elect a chairperson who 
is a representative of business. 

Standing committee 
membership (when 
applicable) per 20 CFR § 

Standing committee membership 

● Any established standing committee must be 

https://www.ecfr.gov/current/title-20/chapter-V/part-679/subpart-C/section-679.360
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679.360 

 

 

 

 

. 
 
 

chaired by a local board member. 
● A standing committee must include other 

individuals appointed by the local board who are 
not members of the board and who have 
demonstrated experience and expertise. 

The extent to which the 
local board has ensured 
that local area activities 
have enabled the local 
area to meet 
performance 
accountability measures 

Local area performance measures for program years 2020 
and 2021  

● Any individual performance indicator must not have 
fallen below 50 percent. 

● The overall score for a performance indicator 
across all core programs must not have fallen 
below 90 percent. 

● The overall score for all performance indicators in a 
single core program must not have fallen below 90 
percent. 

Title I governance monitoring for calendar year 2022 
 

● All relevant findings must have been sufficiently 
addressed within the time frame allotted by the 
Quality Assurance and Integrity Administration. 

The extent to which the 
local board has ensured 
that local area activities 
have enabled the local 
area to achieve 
sustained fiscal integrity 

Fiscal monitoring for calendar year 2022 

● All findings must have been sufficiently addressed 
within the time frame allotted by the Finance and 
Business Operations Administration.  

Any questions regarding this informational broadcast may be sent to 
wioaprogram@azdes.gov

https://www.ecfr.gov/current/title-20/chapter-V/part-679/subpart-C/section-679.360
mailto:wioaprogram@azdes.gov
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