An employer’s role with Child Support
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Employers are vital to the success
of the child support program. The
Arizona Division of Child Support
Services (DCSS) appreciates your
important role in employment
reporting and employer child
support requirements. We
recognize that child support-related
activities may create extra work
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Please join us for an informative
seminar on child support, your role
and the services DCSS offers.

APRIL. 20, 2016
JuLy 20, 2016
OCTOBER 20, 2016

All seminars begin at 8:30 a.m. and are
approximately 2 hours in length.

Dates and times are flexible based on participant
needs and enrollment.

DCSS East Valley Office
2290 W. Guadalupe Rd., Bldg. 3
Gilbert, AZ 85233
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