July 2012
Message to Existing and Potential Contractors
Subject: Senate Bill 1136 Central Registry
Please Review: Action May Be Required
Note: This message pertains to entities that have or are considering having a contract with the Arizona Department of Economic Security to provide direct service to children or vulnerable adults. 
The Arizona Department of Economic Security is required by law to maintain a central registry of substantiated reports of child abuse and neglect.  
During the last legislative session, Senate Bill 1136 was passed that changed the requirements for Contractors, their employees, prospective employees, and subcontractors regarding a Central Registry Background Check. Employees include those on paid or unpaid status. These changes include: 
· The Central Registry Background Check is to be used as a factor to determine qualifications for positions that provide direct service to children or vulnerable adults for:
· Any person who applies for a contract with this State and that person’s employees;
· All employees of a contractor;
· A subcontractor of a contractor and a subcontractor’s employees; and 
· A prospective employee of the contractor or the subcontractor at the request of the prospective employer.
· In the case where an employee or prospective employee who is disqualified because of the Central Registry Background Check conducted pursuant to Senate Bill 1136, that person may apply to the Board of Fingerprinting for a Central Registry exception pursuant to A. R. S. § 41-619.57.
· Before being employed in a position that provides direct service to children or vulnerable adults, employees shall certify on a form that is provided by the Department of Economic Security whether an allegation of abuse or neglect was made against them and was substantiated.  The forms are confidential.
· A person who is granted a Central Registry exception pursuant to A. R. S. § 41-619.57 is not entitled to a contract, employment, licensure, certification or other benefit because the person has been granted a Central Registry exception.
Volunteers who provide direct services to children or vulnerable adults shall have a Central Registry Background Check which is to be used as a factor to determine qualifications for the volunteer’s position.

If you have any questions regarding these changes, please contact your DES Contract contact.
