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IMPORTANT LABOR DISPUTE INFORMATION 

If you are unemployed because of a labor dispute, the following information is for you. 

WHAT YOU MUST DO  • File an initial claim as instructed.  • READ the information below BEFORE you designate a representative on the Labor Dispute Information form (LDU-1003A). 
WHAT IT MEANS IF YOU CHECK:  My Union  • Your union will receive a copy of the labor dispute determination; you will not.  • You will delegate to your union the responsibility for the filing of an appeal if the determination is not in your favor.  • Your union will get a copy of the appeal decision; you will not.  • You must contact your union for information regarding the determination and/or the appeal. 

 Myself  • You will receive a copy of the labor dispute determination.  • You will be responsible for filing any appeal of the determination if it is not in your favor.  • You must represent yourself at any appeal hearing.  • You will receive a copy of the appeal decision. 
 Other  • This person will receive the labor dispute determination; you will not.  • You will delegate this person the responsibility of the filing of an appeal if the determination is not in  your favor.  • You will delegate to this person the responsibility of representing you at any appeal hearing.  • This person will receive a copy of the appeal decision; you will not. 

WHAT HAPPENS AFTER YOU FILE YOUR CLAIM  • The labor dispute unit of this agency will request information from your employer and from your union.  • The labor dispute unit will then use all available information to issue a determination which will indicate who is eligible for benefits and who is not. This will often take several weeks.  • Normally, no claims will be released until the labor dispute determination is issued, at which time eligible claims will be paid.  • You will be expected to meet the eligibility requirements as explained in the booklet, A Guide to Arizona 
Unemployment Insurance Benefits (PAU-007), except that you do not have to register with Employment Service, and you will not be required to look for work AS LONG AS THE LABOR DISPUTE EXISTS.  • During this time, all work which you perform or earnings which you receive must be reported. THIS 
INCLUDES WORK OR EARNINGS FROM PICKET LINE DUTY. Equal Opportunity Employer/Program. • Under Titles VI and VII of the Civil Rights Act of 1964 (Title VI and VII), and the Americans with Disabilities Act of 1990 (ADA), Section 504 of the Rehabilitation Act of 1973, and the Age Discrimination Act of 1975, the Department prohibits discrimination in admissions, programs, services, activities or employment based on race, color, religion, sex, national origin, age, and disability.  The Department must make a reasonable accommodation to allow a person with a disability to take part in a program, service or activity. Auxiliary aids and services are available upon request to individuals with disabilities.  For example, this means if necessary, the Department must provide sign language interpreters for people who are deaf, a wheelchair accessible location, or enlarged print materials. It also means that the Department will take any other reasonable action that allows you to take part in and understand a program or activity, including making reasonable changes to an activity. If you believe that you will not be able to understand or take part in a program or activity because of your disability, please let us know of your disability needs in advance if at all possible. To request this document in alternative format or for further information about this policy, contact your local office manager; TTY/TDD Services: 7-1-1. • Free language assistance for DES services is available upon request. • Disponible en español. 


