AAA-1211A FORFF (1-11)
ARIZONA DEPARTMENT OF ECONOMIC SECURITY

Senior Community Service Employment Program

REQUEST FOR DURATIONAL LIMIT WAIVER
	Sub-recipient is to send completed request and supporting documentation to DES Division of Aging 
and Adult Services, Mature Worker Program Coordinator, Site Code 950A, 1789 W. Jefferson St., Phoenix, AZ 85007.

	PARTICIPANT'S NAME (Last, First, Middle)
     
	SPARQ PID

     
	DATE

     

	This waiver request is based on the following durational limit factor(s):

 FORMCHECKBOX 

Severely disabled (per SCSEP Policy 4107.2A). Attach the following documentation:


a.
Medical professional certification or statement.


or


b.
When a specific certification or statement is not used, official government or other official records establishing how disability meets the regulatory definition. (Note: SSDI Recipient is NOT sufficient documentation of severe disability.)

 FORMCHECKBOX 

Lives in an area with persistent unemployment and severely limited employment prospects (both factors must be met per SCSEP Policy 4107.2B). Attach the following documentation.

Area of persistent unemployment:


a.
A copy of the county lookup table in SPARQ.


b.
If city is used instead of county, an authoritative documentation source, such as the state Labor Market Information office, must establish that the city had an unemployment rate 20% or greater than the national average for 2 of the last 3 years.


c.
A copy of the detailed notes.


Severely limited employment prospects:


a.
Establish that more than one significant barrier to employment exists. Documented barriers that count toward this factor include homelessness, limited English proficiency, low literacy skills, and disability.



or


b.
Self-Attestation Form for Item P54 of the Participant form, “Severely limited employment prospects in area of persistent unemployment.”

	SUB-RECIPIENT REPRESENTATIVE’S NAME
     
	SUB-RECIPIENT’S REPRESENTATIVE’S SIGNATURE


	FOR GRANTEE USE ONLY

	 FORMCHECKBOX 
  Approved     FORMCHECKBOX 
  Denied
	DATE


Equal Opportunity Employer/Program • Under Titles VI and VII of the Civil Rights Act of 1964 (Title VI & VII), and the Americans with Disabilities Act of 1990 (ADA), Section 504 of the Rehabilitation Act of 1973, and the Age Discrimination Act of 1975, the Department prohibits discrimination in admissions, programs, services, activities, or employment based on race, color, religion, sex, national origin, age, and disability. The Department must make a reasonable accommodation to allow a person with a disability to take part in a program, service or activity. For example, this means if necessary, the Department must provide sign language interpreters for people who are deaf, a wheelchair accessible location, or enlarged print materials. It also means that the Department will take any other reasonable action that allows you to take part in and understand a program or activity, including making reasonable changes to an activity. If you believe that you will not be able to understand or take part in a program or activity because of your disability, please let us know of your disability needs in advance if at all possible. To request this document in alternative format or for further information about this policy, contact the Division of Aging and Adult Services at 602-542-4446; TTY/TDD Services: 7-1-1.
